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PARKS PART TIME LABORER         

      
DESCRIPTION OF WORK 
 
Under supervision of the Parks Manager or Parks Lead Municipal Service Worker, performs a 
wide variety of unskilled maintenance and construction work on city parks, cemetery and other 
public facilities.  Hours are 25 hours per week, year round. 
 
DUTIES-EXAMPLES OF WORK 
 
ESSENTIAL DUTIES ARE: Performs unskilled manual labor as required, along with assisting 
in the performance of semi-skilled and skilled work; works with hand tools necessary to fill 
graves, spray weeds, mow grass, irrigate parks and cemetery; may operate weed cutters, riding 
mowers, dump truck and pickup truck; may run hand power equipment including power mowers, 
compactors and chain saws; may paint miscellaneous equipment used in the operation of the 
department and may flag traffic. 
OTHER DUTIES INCLUDE: performs other duties as assigned. 
 
QUALIFICATIONS 
 

1. Knowledge and skill in the safe work practices in the operation of light equipment, power 
tools and in safe methods of performing maintenance and construction work. 

2. Perform moderate/heavy physical work and to lift and carry up to 50 pounds regularly 
and occasionally 100 pounds. 

3. Stand, climb, kneel, twist, grasp, reach, ride, walk, sit, bend, crawl, push, pull and 
perform a variety of similar body movements. 

4. Possess hand/eye/foot coordination to operate equipment. 
5. Talk and hear in person and by radio; ability to see and read instructions, prepare reports 

and make repairs. Establish and maintain effective working relationships with 
supervisors, co-workers and general public. 

 
EXPERIENCE AND TRAINING 
 
Any combination of training and experience equivalent to graduation from high school and six 
months of general labor experience. 
 
SPECIAL REQUIREMENTS 
 
Must possess a valid Colorado Drivers License.  Must successfully pass a background check and 
pre-employment drug test. 
 
The job description does not constitute an employment agreement between the employer & 
employee; and is subject to change by the employer as the needs of the employer & requirements of 
the job change.          Page 1 of 1 


